
 
Job Title: NextGen Test Lead – Record-to-Report (R2R) 

Employer: Sol Caribbean Ltd. 

Location: To be determined 

Available to: Yes Current Sol staff    

Reports to: NextGen Process Manager – Record-to-Report 

Subordinates: 0 

Purpose:  

Principle 

Accountabilities: 

Data Validation: 

• Serves as the primary point of contact for testing activities related to R2R 

processes within the SAP environment. 

• Supports development of test scenarios for string tests and integrated tests 

• Supports planning the scope of testing during a test cycle and making 

sure that the necessary test scope is covered. 

• Monitors testing scope during test cycles 

Other activities: 

• Lead special projects within the R2R workstream. 

• Actively participate in Sprint Planning 

• Provide feedback and participate in daily stand-up meetings. 

• Attend sprint review sessions and actively provide feedback. 

• Provides input and support in data gathering and requirements. 

• Collaborate and work closely with NextGen Process Leads and SME’s 

daily ensuring business requirements are captured accurately. 

• Understand and review data to ensure that it aligns with Parkland 

policies and accounting standards 

BOLD Behaviours 

and Values 

• Be an ambassador and supporter of our BOLD leadership behavior and 

values.  

• When we are BOLD, we create a work environment where we can thrive 

and excel through continuous improvement whether we are an individual 

contributor, manager, director, or the senior leadership team. 
 

         

Qualification 

Requirements: 

• Must be experienced, knowledgeable about Parkland’s business processes, 

committed and trained. 

• Knowledge or experience either in R2R or SAP standard processes 

• Experience in data management at Parkland is a plus. 

• Accounting designation required ACCA, CPA, CGA, etc. 



• Highly organized and detail oriented  

• Strong communication, interpersonal and presentation skills are required for this 

role. 

• Minimum of 7 + years of experience in a fast-paced environment 

Other Competency 

Requirements: 

• Excellent problem-solving, critical thinking, deductive reasoning, inductive 

reasoning, and analytical skills 

• Display willingness to make decisions, exhibit sound and accurate 

judgment, and make timely decisions 

• Utilizes decision making skills to achieve specific organizational objectives 

with consideration given to their impact on other work groups. 

• Excellent interpersonal, leadership, and management skills and high 

professional standards for customer service and work quality 

• A strong work ethic, high level of enthusiasm and ability to excel in a 

flexible, fast paced environment 

• Strong team orientation balanced with the ability to work autonomously 

on projects and initiatives. 

• Ability to implement and influence change at varying levels across the 

organization 

Other Information:  

Application 

Procedures: 

Applications are to be submitted via e-mail to christa.pascal-

alexis@solpetroleum.com  and Jason.park@parkland.ca on or by June 15th, 

2024.  Only suitable applications will be acknowledged. 
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